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Introduction  

In accordance with Tennessee Code Annotated 49-5-608 and 49-5-609, seven (7) representatives of 

the Clarksville-Montgomery County Education Association, and seven (7) representatives of the 

Clarksville-Montgomery County School System (hereinafter “the Parties”) met to collaborate.  

Pursuant to TCA 49-5-608, the scope of conferencing was limited to the following: salaries or wages, 

grievance procedures, insurance, fringe benefits, working conditions, leave, and payroll deductions.  

This memorandum of understanding memorializes and records the understanding reached by the 

Board of Education and its professional employees as to the terms and conditions of professional 

service.  
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ARTICLE 1 – FRINGE BENEFITS                                                          

SECTION A – SCHOOL YEAR PREPARATION DAY STIPEND  HUM-A062 
Initial release date: 10/1/2012 

 Revisions 07/13/2021 
  
 SECTION B – EMPLOYEE PERQUISITES    HUM-A059 
 Initial release date: 7/11/2011   
 Revisions 07/13/2021   
 
 SECTION C – EMPLOYEE PERQUISITES PROCEDURE HUM-P031 
 Initial release date: 1/9/17 
 Revisions 07/13/2021 
  
 SECTION D – MEDICAL AND PHARMACEUTICAL PLAN 

The employer, CMCSS has established an Insurance Trust which provides a medical 

and pharmaceutical plan for the teachers of CMCSS. The plan design and premium 

amounts are determined by the Clarksville Montgomery County Insurance Trust 

Board members. The summary of coverage and premiums for the available plans are 

available on the CMCSS website and the links below: 

Summary of Benefits and Coverage – Preferred Plan 

Summary of Benefits and Coverage – Standard Plan 

Schedule of Pharmacy Benefits – Preferred Plan 

Schedule of Pharmacy Benefits – Standard Plan 

Monthly Premiums (Hired before 7-1-2016) 

Monthly Premiums (Hired after 7-1-2016) 

 
ARTICLE 2 -GRIEVANCE PROCEDURES                                                      
 

SECTION A –EMPLOYEE GRIEVANCE  HUM-A051  
Initial release date: 4/3/2006 
Revisions 7/1/2019 
 

SECTION B – EMPLOYEE GRIEVANCE PROCEDURE HUM-P022 

Initial release date: 4/6/2006 
 Revisions 1/28/2020 
 

SECTION C –LOCAL EVALUATION GRIEVANCE OF TEACHER OR PRINCIPAL 
PROCEDURE  HUM-P023  
Initial release date: 11/21/2011 
Revisions 7/24/2013 

 
ARTICLE 3 – PERSONAL LEAVE                   
 

SECTION A – PERSONAL LEAVE HUM-A037   
Initial release date: 10/28/2005 
Revisions 07/1/2022  
 

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A062.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A059.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-P031.pdf
https://www.cmcss.net/human-resources/benefits/
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_1.pdf
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_2.pdf
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_99.pdf
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_100.pdf
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_10.pdf
https://employees.cmcss.net/misc/ViewDocs?filename=benefit_11.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A051.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-P022.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-P023.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A037.pdf
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SECTION B – BEREAVEMENT LEAVE POLICY HUM-A061  
Initial release date: 4/8/2013 
Revisions 5/6/2019 
 

SECTION C – SICK LEAVE  HUM-A029 
 Initial release date: 4/26/2005 
 Revisions 7/1/2017  
  
ARTICLE 4 – PAYROLL                                                          

SECTION A - SALARY DEDUCTION AND LABOR UNION DUES POLICY PAY-A003            
Initial release date: 10/17/2006 

 Revisions 5/13/2015 

ARTICLE 5 – SALARY                                                            

SECTION A - SALARY CHANGES BASED ON EDUCATION LEVEL FOR CERTIFIED TEACHERS    
HUM-A064             
Initial release date: 5/6/2013 
Revisions 10/31/2018 
 

ARTICLE 6 – WORKING CONDITIONS       ___________ 

SECTION A – EXTRA DUTY   HUM-A040 
Initial release date: 8/29/2005 
Revisions 7/1/2017 

 

SECTION B – LENGTH OF SCHOOL DAY  INS-A011 
Initial release date: 7/11/2005 
Revisions 7/1/2018 

 

SECTION C – CMCSS EMPLOYEE DRESS CODE  HUM-A063 
Initial release date: 6/1/2013 
Revisions 07/1/2022 

 

SECTION D – DISCIPLINARY CONFERENCE POLICY  HUM-A066 
Initial release date: 8/1/2013 
Revisions 7/1/2015 

 
SECTION E – PROGRESSIVE DISCIPLINE POLICY  HUM-A052 
Initial release date: 4/18/2008 
Revisions 3/11/19 
 
SECTION F – PROGRESSIVE DISCIPLINE PROCEDURE  HUM-P045 
Initial release date: 7/1/19 
 
SECTION G – PLANNING TIME AND DUTY FREE LUNCH POLICY  INS-A081 
Initial release date: 7/1/2018 
 
 

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A061.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A029.pdf
https://employees.cmcss.net/misc/ViewISO?filename=PAY-A003.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A064.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A040.pdf
https://employees.cmcss.net/misc/ViewISO?filename=INS-A011.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A063.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A066.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-A052.pdf
https://employees.cmcss.net/misc/ViewISO?filename=HUM-P045.pdf
https://employees.cmcss.net/misc/ViewISO?filename=INS-A081.pdf
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SECTION H – BUILDING LEVEL TEACHING ASSIGNMENTS AND ADDITIONAL DUTIES 
POLICY  INS -A082 
Initial release date: 7/1/2018 

 
ARTICLE 7 – AGREEMENT            

This memorandum of understanding constitutes the sole and entire agreement by and 

between the Parties * 

 

ARTICLE 8 – DURATION            

The provisions of this agreement will be binding on the parties for a period of one year 

from the date of its approval by the board of education as an item on the agenda of a 

regular or special called board meeting, and may not be revised during this period except 

upon written agreement of all parties hereto. 

 

*CMCEA: Clarksville-Montgomery County Education Association   
*CMCSS: Clarksville-Montgomery County School System 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://employees.cmcss.net/misc/ViewISO?filename=INS-A082.pdf
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AMENDED APPENDIX A 
CLARKSVILLE-MONTGOMERY COUNTY SCHOOL SYSTEM Certified Salary Schedule 

(Steps in increments of $977) - Schedule, Effective Teacher Paydate 2/3/2023 

(For the fiscal year beginning 7/1/2022*) 

 

Exp BA MA MA+30 Adv Degree 

0 44,060 48,929 51,364 56,840 

1 45,037 49,906 52,341 57,817 

2 46,014 50,883 53,318 58,794 

3 46,991 51,860 54,295 59,771 

4 47,968 52,837 55,272 60,748 

5 48,945 53,814 56,249 61,725 

6 49,922 54,791 57,226 62,702 

7 50,899 55,768 58,203 63,679 

8 51,876 56,745 59,180 64,656 

9 52,853 57,722 60,157 65,633 

10 53,830 58,699 61,134 66,610 

11 54,807 59,676 62,111 67,587 

12 55,784 60,653 63,088 68,564 

13 56,761 61,630 64,065 69,541 

14 57,738 62,607 65,042 70,518 

15 58,715 63,584 66,019 71,495 

16 59,692 64,561 66,996 72,472 

17 60,669 65,538 67,973 73,449 

18 61,646 66,515 68,950 74,426 

19 62,623 67,492 69,927 75,403 

20 63,600 68,469 70,904 76,380 

21 64,577 69,446 71,881 77,357 

22 65,554 70,423 72,858 78,334 

23 66,531 71,400 73,835 79,311 

24 67,508 72,377 74,812 80,288 

25 68,485 73,354 75,789 81,265 

26 69,462 74,331 76,766 82,242 

27 70,439 75,308 77,743 83,219 

28 71,416 76,285 78,720 84,196 

 
*2% COLA added in FY2023 effective paydate 9/2/2022 and an additional 5% added effective paydate 2/3/2023
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APPENDIX A 

CLARKSVILLE-MONTGOMERY COUNTY SCHOOL SYSTEM Certified Schedule 

(Steps in increments of $930) - Proposed Schedule, Effective 9/1/2022 

(For the fiscal year beginning 7/1/2022) 

Exp BA MA MA+30 Adv Degree 

0 41,961 46,599 48,918 54,133 

1 42,891 47,529 49,848 55,063 

2 43,821 48,459 50,778 55,993 

3 44,751 49,389 51,708 56,923 

4 45,681 50,319 52,638 57,853 

5 46,611 51,249 53,568 58,783 

6 47,541 52,179 54,498 59,713 

7 48,471 53,109 55,428 60,643 

8 49,401 54,039 56,358 61,573 

9 50,331 54,969 57,288 62,503 

10 51,261 55,899 58,218 63,433 

11 52,191 56,829 59,148 64,363 

12 53,121 57,759 60,078 65,293 

13 54,051 58,689 61,008 66,223 

14 54,981 59,619 61,938 67,153 

15 55,911 60,549 62,868 68,083 

16 56,841 61,479 63,798 69,013 

17 57,771 62,409 64,728 69,943 

18 58,701 63,339 65,658 70,873 

19 59,631 64,269 66,588 71,803 

20 60,561 65,199 67,518 72,733 

21 61,491 66,129 68,448 73,663 

22 62,421 67,059 69,378 74,593 

23 63,351 67,989 70,308 75,523 

24 64,281 68,919 71,238 76,453 

25 65,211 69,849 72,168 77,383 

26 66,141 70,779 73,098 78,313 

27 67,071 71,709 74,028 79,243 

28 68,001 72,639 74,958 80,173 

 
*2% COLA added in FY2023  
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APPENDIX B 
Proposed 07/01/2022 

Pending Budget Approval 

 
 
 




	Amended 1Final 2022-23 MOU
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Introduction  


In accordance with Tennessee Code Annotated 49-5-608 and 49-5-609, seven (7) representatives of 


the Clarksville-Montgomery County Education Association, and seven (7) representatives of the 


Clarksville-Montgomery County School System (hereinafter “the Parties”) met to collaborate.  


Pursuant to TCA 49-5-608, the scope of conferencing was limited to the following: salaries or wages, 


grievance procedures, insurance, fringe benefits, working conditions, leave, and payroll deductions.  


This memorandum of understanding memorializes and records the understanding reached by the 


Board of Education and its professional employees as to the terms and conditions of professional 


service.  
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ARTICLE 1 – FRINGE BENEFITS                                                          


SECTION A – SCHOOL YEAR PREPARATION DAY STIPEND  HUM-A062 
Initial release date: 10/1/2012 


 Revisions 07/13/2021 
  
 SECTION B – EMPLOYEE PERQUISITES    HUM-A059 
 Initial release date: 7/11/2011   
 Revisions 07/13/2021   
 
 SECTION C – EMPLOYEE PERQUISITES PROCEDURE HUM-P031 
 Initial release date: 1/9/17 
 Revisions 07/13/2021 
  
 SECTION D – MEDICAL AND PHARMACEUTICAL PLAN 


The employer, CMCSS has established an Insurance Trust which provides a medical 


and pharmaceutical plan for the teachers of CMCSS. The plan design and premium 


amounts are determined by the Clarksville Montgomery County Insurance Trust 


Board members. The summary of coverage and premiums for the available plans are 


available on the CMCSS website and the links below: 


Summary of Benefits and Coverage – Preferred Plan 


Summary of Benefits and Coverage – Standard Plan 


Schedule of Pharmacy Benefits – Preferred Plan 


Schedule of Pharmacy Benefits – Standard Plan 


Monthly Premiums (Hired before 7-1-2016) 


Monthly Premiums (Hired after 7-1-2016) 


 
ARTICLE 2 -GRIEVANCE PROCEDURES                                                      
 


SECTION A –EMPLOYEE GRIEVANCE  HUM-A051  
Initial release date: 4/3/2006 
Revisions 7/1/2019 
 


SECTION B – EMPLOYEE GRIEVANCE PROCEDURE HUM-P022 


Initial release date: 4/6/2006 
 Revisions 1/28/2020 
 


SECTION C –LOCAL EVALUATION GRIEVANCE OF TEACHER OR PRINCIPAL 
PROCEDURE  HUM-P023  
Initial release date: 11/21/2011 
Revisions 7/24/2013 


 
ARTICLE 3 – PERSONAL LEAVE                   
 


SECTION A – PERSONAL LEAVE HUM-A037   
Initial release date: 10/28/2005 
Revisions 07/1/2022  
 



https://employees.cmcss.net/misc/ViewISO?filename=HUM-A062.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A059.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-P031.pdf

https://www.cmcss.net/human-resources/benefits/

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_1.pdf

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_2.pdf

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_99.pdf

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_100.pdf

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_10.pdf

https://employees.cmcss.net/misc/ViewDocs?filename=benefit_11.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A051.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-P022.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-P023.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A037.pdf
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SECTION B – BEREAVEMENT LEAVE POLICY HUM-A061  
Initial release date: 4/8/2013 
Revisions 5/6/2019 
 


SECTION C – SICK LEAVE  HUM-A029 
 Initial release date: 4/26/2005 
 Revisions 7/1/2017  
  
ARTICLE 4 – PAYROLL                                                          


SECTION A - SALARY DEDUCTION AND LABOR UNION DUES POLICY PAY-A003            
Initial release date: 10/17/2006 


 Revisions 5/13/2015 


ARTICLE 5 – SALARY                                                            


SECTION A - SALARY CHANGES BASED ON EDUCATION LEVEL FOR CERTIFIED TEACHERS    
HUM-A064             
Initial release date: 5/6/2013 
Revisions 10/31/2018 
 


ARTICLE 6 – WORKING CONDITIONS       ___________ 


SECTION A – EXTRA DUTY   HUM-A040 
Initial release date: 8/29/2005 
Revisions 7/1/2017 


 


SECTION B – LENGTH OF SCHOOL DAY  INS-A011 
Initial release date: 7/11/2005 
Revisions 7/1/2018 


 


SECTION C – CMCSS EMPLOYEE DRESS CODE  HUM-A063 
Initial release date: 6/1/2013 
Revisions 07/1/2022 


 


SECTION D – DISCIPLINARY CONFERENCE POLICY  HUM-A066 
Initial release date: 8/1/2013 
Revisions 7/1/2015 


 
SECTION E – PROGRESSIVE DISCIPLINE POLICY  HUM-A052 
Initial release date: 4/18/2008 
Revisions 3/11/19 
 
SECTION F – PROGRESSIVE DISCIPLINE PROCEDURE  HUM-P045 
Initial release date: 7/1/19 
 
SECTION G – PLANNING TIME AND DUTY FREE LUNCH POLICY  INS-A081 
Initial release date: 7/1/2018 
 
 



https://employees.cmcss.net/misc/ViewISO?filename=HUM-A061.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A029.pdf

https://employees.cmcss.net/misc/ViewISO?filename=PAY-A003.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A064.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A040.pdf

https://employees.cmcss.net/misc/ViewISO?filename=INS-A011.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A063.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A066.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-A052.pdf

https://employees.cmcss.net/misc/ViewISO?filename=HUM-P045.pdf

https://employees.cmcss.net/misc/ViewISO?filename=INS-A081.pdf
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SECTION H – BUILDING LEVEL TEACHING ASSIGNMENTS AND ADDITIONAL DUTIES 
POLICY  INS -A082 
Initial release date: 7/1/2018 


 
ARTICLE 7 – AGREEMENT            


This memorandum of understanding constitutes the sole and entire agreement by and 


between the Parties * 


 


ARTICLE 8 – DURATION            


The provisions of this agreement will be binding on the parties for a period of one year 


from the date of its approval by the board of education as an item on the agenda of a 


regular or special called board meeting, and may not be revised during this period except 


upon written agreement of all parties hereto. 


 


*CMCEA: Clarksville-Montgomery County Education Association   
*CMCSS: Clarksville-Montgomery County School System 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



https://employees.cmcss.net/misc/ViewISO?filename=INS-A082.pdf
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AMENDED APPENDIX A 
CLARKSVILLE-MONTGOMERY COUNTY SCHOOL SYSTEM Certified Salary Schedule 


(Steps in increments of $977) - Schedule, Effective Teacher Paydate 2/3/2023 


(For the fiscal year beginning 7/1/2022*) 


 


Exp BA MA MA+30 Adv Degree 


0 44,060 48,929 51,364 56,840 


1 45,037 49,906 52,341 57,817 


2 46,014 50,883 53,318 58,794 


3 46,991 51,860 54,295 59,771 


4 47,968 52,837 55,272 60,748 


5 48,945 53,814 56,249 61,725 


6 49,922 54,791 57,226 62,702 


7 50,899 55,768 58,203 63,679 


8 51,876 56,745 59,180 64,656 


9 52,853 57,722 60,157 65,633 


10 53,830 58,699 61,134 66,610 


11 54,807 59,676 62,111 67,587 


12 55,784 60,653 63,088 68,564 


13 56,761 61,630 64,065 69,541 


14 57,738 62,607 65,042 70,518 


15 58,715 63,584 66,019 71,495 


16 59,692 64,561 66,996 72,472 


17 60,669 65,538 67,973 73,449 


18 61,646 66,515 68,950 74,426 


19 62,623 67,492 69,927 75,403 


20 63,600 68,469 70,904 76,380 


21 64,577 69,446 71,881 77,357 


22 65,554 70,423 72,858 78,334 


23 66,531 71,400 73,835 79,311 


24 67,508 72,377 74,812 80,288 


25 68,485 73,354 75,789 81,265 


26 69,462 74,331 76,766 82,242 


27 70,439 75,308 77,743 83,219 


28 71,416 76,285 78,720 84,196 


 
*2% COLA added in FY2023 effective paydate 9/2/2022 and an additional 5% added effective paydate 2/3/2023
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APPENDIX A 


CLARKSVILLE-MONTGOMERY COUNTY SCHOOL SYSTEM Certified Schedule 


(Steps in increments of $930) - Proposed Schedule, Effective 9/1/2022 


(For the fiscal year beginning 7/1/2022) 


Exp BA MA MA+30 Adv Degree 


0 41,961 46,599 48,918 54,133 


1 42,891 47,529 49,848 55,063 


2 43,821 48,459 50,778 55,993 


3 44,751 49,389 51,708 56,923 


4 45,681 50,319 52,638 57,853 


5 46,611 51,249 53,568 58,783 


6 47,541 52,179 54,498 59,713 


7 48,471 53,109 55,428 60,643 


8 49,401 54,039 56,358 61,573 


9 50,331 54,969 57,288 62,503 


10 51,261 55,899 58,218 63,433 


11 52,191 56,829 59,148 64,363 


12 53,121 57,759 60,078 65,293 


13 54,051 58,689 61,008 66,223 


14 54,981 59,619 61,938 67,153 


15 55,911 60,549 62,868 68,083 


16 56,841 61,479 63,798 69,013 


17 57,771 62,409 64,728 69,943 


18 58,701 63,339 65,658 70,873 


19 59,631 64,269 66,588 71,803 


20 60,561 65,199 67,518 72,733 


21 61,491 66,129 68,448 73,663 


22 62,421 67,059 69,378 74,593 


23 63,351 67,989 70,308 75,523 


24 64,281 68,919 71,238 76,453 


25 65,211 69,849 72,168 77,383 


26 66,141 70,779 73,098 78,313 


27 67,071 71,709 74,028 79,243 


28 68,001 72,639 74,958 80,173 


 
*2% COLA added in FY2023  
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APPENDIX B 
Proposed 07/01/2022 


Pending Budget Approval 
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SIGNATURES 


 


CMCEA:       CMCSS: 


 


 


_____________________________________  _____________________________________ 


Stefi Outlaw    Date  Jeanine Johnson   Date 


 


 


_____________________________________  _____________________________________ 


Chris Jarrell    Date  Dr. Rosalyn Evans   Date 


 


 


_____________________________________  _____________________________________ 


Jerita Reese    Date  Dr. Mary Gist    Date 


 


 


_____________________________________  _____________________________________ 


Dr. Tanisha Taylor   Date  Dr. Sean Impeartrice   Date 


 


 


_____________________________________  _____________________________________ 


Emily Clay          Date  Jessica Harris    Date 


 


 


_____________________________________  _____________________________________ 


Dr. Kimiko Thomas   Date  Emily Vaughn       Date 


 


 


_____________________________________  _____________________________________ 


Melissa Lindsey    Date  Christopher Reneau   Date 


 


















